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Step 7: Check your FICO score at least annually. Even if
you have no intention of taking out a loan right now, it is
wise to track your financial record. This is a great way to
expose fraudulent activities and pick up on identity theft.
This way you can handle incorrect information quickly.
Make sure to pay your bills on time. Your payment history
makes up 35% of your FICO score. Set up automatic
payments to ensure your bills are paid on time. Your credit-
worthiness can have a significant impact on your financial
future. You are allowed a free credit report annually at
www.annualcreditreport.com.

Step 8: Build up your emergency fund. Most experts
suggest maintaining a savings account with 6 to 12 months
worth of income — enough to get you through a major
emergency like an illness or the loss of a job. Make it easy
by having monthly savings automatically deposited from
your checking account into your savings.
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Step 9: Pump up your 401 (k) contribution to double digits.
The only sure way to keep your account balance growing is
to contribute more to your plan. If the share price drops,
you are buying shares at a discount. If the share price goes
up, your account value goes up, too. The IRS currently
allows individuals less than 50 years of age to contribute
up to $16,500, while those age 50 and over can contribute
$22,000 annually.

Step 10: Live a good life! Never be so busy making a living
that you forget to make a life. Money has no intrinsic value,
in and of itself. Its only value is in what it allows you to
accomplish, whether that is something for you, your family,
or your favorite cause.

Theroad to financial fitnessin 2010 lies in your commitment
to fulfilling these goals. Every great journey starts with the
first step. Good Luck and Happy 2010!

IRS Announces 2010 Pension Plan Limitations

On October 15, 2009, the Internal

Revenue Service (IRS) announced
cost of living adjustments applicable
to dollar limitations for pension
plans and other items for 2010.

Section 415 of the Internal Revenue
Code provides for dollar limitations
on benefits and contributions under
qualified retirement plans. It also
requires that the Commissioner
annually adjust these limits for

cost of living increases. Due to

the historic economic conditions

in 2009, no cost of living increases
were made for 2010.

The table at right summarizes key
2010 and 2009 amounts:

2010 2009
Elective Deferrals (401(k) and 403 (b) plans) $16,500 $16,500
Annual Defined Benefit Limit $195,000 $195,000
Annual Defined Contribution Limit $49,000 $49,000
Annual Compensation Limit $245,000 $245,000
457(e) Deferral Limit $16,500 $16,500
Highly Compensated Employee Limit $110,000 $110,000
SIMPLE Contribution Limit $11,500 $11,500
SEP Coverage $550 $550
SEP Compensation Limit $245,000 $245,000
Income Subject to Social Security $106,800 $106,800
Top-Heavy Plan Key Employee Comp $160,000 $160,000
Catch-Up Contributions $5,500 $5,500
SIMPLE Catch-Up Contributions $2,500 $2,500
IRA Contribution Limit $5,000 $5,000
IRA Catch-Up Contributions $1,000 $1,000

Retirement Plan Services
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